
2025

EASY GUIDE 
TO UNDERSTANDING YOUR 

COMMUNITY HEALTH PLAN 
of Washington· 



•

•

•

•





•

•

•

•

•
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ALLOWABLE HSA CONTRIBUTIONS (PER YEAR) 

Employee Family 

Coverage Coverage 

CHPW 
$500 $1,000 Contribution In addition to the 

company contribution, 

+ 
you can contribute money 
to your HSA, up to the 

Your Pre-Tax 
total annual amount 

$3,800 $7,550 allowed by the IRS. If 
Contributions you're 55 or older, you 

can contribute $1,000 
-

more each year. 
-

$4,300 $8,5502025 IRS Annual

Maximum 



Preventive Care PLAN PAYS 100% (In-network) 

Before Meeting Deductible YOU PAY 100% ($1,650 Employee Only/ $3,300 Family Aggregate) 

After Meeting Deductible YOU PAY 20% PLAN PAYS 80% 

After Meeting Out-of-Pocket Max PLAN PAYS 100% (After $4,000 Employee Only/ $8,000 Family) 
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$1,650

$2,610 Jack's out of pocket

  $6,300

$3,500 Total  HSA Deposits
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Helpful Online Resources

ENROLL

High Deductible Health Plan
HSA

HSA vs. FSA

Click below for additional online resources.

Health Equity

http://www.healthequity.com/
http://www.healthequity.com/
https://vimeo.com/611573300/7d3ea12c18
https://vimeo.com/567585380/d3f98a010f
https://vimeo.com/611709443/b4eed505c2
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